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I

WBS 1 Summary Element 1 | S 57% complete
WBS 1.1 Activity A P 1 75% complete
START-TO-START .

WBS 1.2 Activity B B 57% complete:
FINISH-TO-START !
WBS 1.3 Activity C b 50% complete
FINISH-TO-FINISH*
WBS 1.4 Activity D ' 0% complete
WBS 2 Summary Element 2 R 0% complete
WBS 2.1 Activity E 0% contplete
WBS 2.2 Activity F "170% complete
WBS 2.3 Activity G : 0% complete

TODAY
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Monthly
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3.4 INSNNAUABITIMN IV IDITOINIINTTOAS
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